TakuM 4MHOM, B SIKOCTI OCHOBHHX ITOJIOXKEHb, 1110 BU3HAYAIOTh KOHIIE-
IITyalbHI 3acaiyd PO3BUTKY JIiEPCTBA HA NIEpXKaBHIA Ciryk0i, MOKHA BHUII-
JIMTH:

— OCBITHIO CKJIAJIOBY, PEIJIAMEHTOBAHY DPI3HUMH IPOLEXYPaMH, CIIpS-
MOBaHHUMHU Ha 3MiHy (OpM HaBYaHHI B MeXaxX 3aCTOCYBaHHS CYYaCHHX
METO/IiB aKTUBHOT'O BIUIMBY Ha OCOOMCTICTBH CIIyXadiB 3 METOIO IiATOTOBKU
OCTaHHIX /0 IMpPaKTHYHOI YHPaBIiHCHKOI MISJIBHOCTI (IPUYOMY B SIKOCTI
00’€KTIB HaBUYaHHS IOBMHHI BUCTYIATH SIK KEPIBHUKH, TaK 1 MiJJIeri);

— TpaHc(OpMalilo TisNIBHOCTI CITyKO yIpaBIIiHHS MEPCOHATIOM JepikKa-
BHUX OPTraHiB, CIPSIMOBAaHY Ha aKTUBHE iX BKIIOUEHHS B (QOPMYIOUY IisTb-
HICTh IOMO MIiNBUIICHHS SKOCTI YIpPaBIIHCHKHX B3a€EMOIIH cy0’ekra i
00’€kTa yHpaBIiHHA. PoO3rismaroum CHCTEMy BITHOCHH «KEPiBHHK-
MIJUIerHi» K BiITHOCHHHU «JIiICP-TIOCIITOBHUKIY, MOXKHA KOHCTATYBAaTH,
10 MMO3UTUBHA OI[IHKa MOMJIMBOCTEH JUISi PO3KPHUTTS CBOTO MOTEHIAy SIK
CYKYITHOCT] HasiIBHUX 3HaHb, IOCBi/ly, IHTEIEKTYaJIbHUX, TBOPYHX 1 OpraHi-
3aTOPCHKUX 3MI0HOCTEH (OpMye y JEpiKaBHHX CIIy:KOOBIIIB MOTHBAIlIHHUN
HacTpii Ha BHCOKOMPOAYKTHBHY mpartio. Lle, B cBoto 1epry, 103Bosse oui-
HIOBATH JIaHUH MiIXiJ A0 yNPaBiliHHs [EPCOHAIOM HA NCPXKaBHIH CiryxOi
SIK OPICHTOBAHMI HE TIIbKHM HA BHPIlICHHS NMOTOYHUX 3aBIAHb i ONEPATHB-
HOT 3MiHH B KaJIpOBiif pO3CTaHOBIII, ale i sIK came Kpamie 1X 30iHCHUTH.
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ROLE OF THE ETHICAL CODES OF CONDUCT
FOR THE EMPLOYEES OF THE MINISTRY OF INTERIOR
OF THE REPUBLIC OF BULGARIA

In modern society, ethical codes of conduct for employees in public
administration, some of which are the employees of the Ministry of Interior,
occupy an essential place in ensuring transparency, legality and
responsibility in execution of one’s official duties.

The Institutional Code of Conduct for Civil Servants in the Ministry of
Interior of the Republic of Bulgaria was adopted in 2014 [1]. It regulates
the ethical standards of conduct of the two types of civil servants of the
Ministry of Interior: civil servants — police authorities and fire safety and
population protection authorities in the Ministry, which are appointed under
the Ministry of Interior Act [2] and civil servants appointed under the Civil
Servants Act [3]. The basic principle that is regulated in this Code is
«unswerving respect for the rule of law and protection of citizens’ rights».
The specific actions and relations that civil servants of the Ministry of
Interior must maintain are emphasized by principles such as loyalty,
honesty, competence and impartiality. The Institutional Ethical Code not
only outlines the expectations of the civil servants of the Ministry of
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Interior, but also establishes measures to fight corruption and violations of
the applicable ethical standards.

The Institutional Code provides for disciplinary penalties in case of
disciplinary violations committed by civil servants appointed under the
Ministry of Interior Act and the Civil Servants Act. For violation of ethical
rules of conduct by civil servants appointed under the Ministry of Interior
Act disciplinary punishment «censure» is imposed, and for acts
incompatible with the ethical rules of conduct of civil servants in the
Ministry of Interior, undermining the prestige of the service, disciplinary
punishment «dismissal» is imposed [4]. This legislative framework not only
sets the expected standards of conduct, but also ensures the effective
functioning of the Ministry of Interior and the protection of citizens’
interests. Through strict compliance with both the Institutional code of
ethics and the legal provisions, the two types of civil servants of the
Ministry of Interior build a culture of responsibility and professionalism.
The disciplinary responsibility sought for violations of the Institutional
Code is crucial for maintaining order, discipline and trust in the Ministry of
Interior. This contributes not only to increasing the efficiency of the
institution, but also to improving the quality of service to citizens and the
protection of their rights and legitimate interests.

The National Code of Conduct for Public Administration Employees
adopted in 2020[5] It regulates the ethical standards of conduct of all
employees of the state administration: civil servants appointed under the
Civil Servants Act and persons working under an employment relationship
who are appointed under the Labour Code. The National Code of Conduct
not only emphasizes the importance of legality, loyalty and honesty, but
also emphasizes interaction with society and respect for the rights and
dignity of citizens. When seeking disciplinary responsibility of employees
of the Ministry of Interior, the National code applies only to civil servants
of the Ministry of Interior appointed under the Civil Servants Act. and for
persons working under an employment relationship in the Ministry of
Interior appointed under the Labour Code.

For non-compliance with the regulations of the National Code of
Conduct by civil servants of the Ministry of Interior appointed under the
Civil Servants Act, the disciplinary penalties provided for in this Act shall
be imposed, without being specified in accordance with the Ethical
Code[ 6], but for persons working under an employment relationship in the
Ministry of Interior, who are appointed under the Labour Code. disciplinary
penalties provided for therein, which are also not specified, shall be
imposed [7].

The role of ethical codes (institutional and national) for the conduct of
the employees of the Ministry of Interior is of utmost importance for
maintaining legality, transparency and trust in this institution. Through the
strict observance of the principles and standards by all employees of the
Ministry of Interior, regulated in these codes, as well as the disciplinary
penalties provided for in The Ministry of Interior Act, the Civil Servants Act
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and the Labour Code promote democratic values and the fight against
corruption. This contributes to the successful functioning of the institution
ensuring internal security and public order in the Republic of Bulgaria, as
well as to the effective management of its employees.

Sources:

1. Code of Conduct for Civil Servants at the Ministry of Interior
approved by Order No 8121z-348 of 25 July 2014 of the Minister of
Interior, promulgated in the State Gazette No. 67 of 12 August 2014, with
last amended and supplemented, SG. No. 64 of 3 August 2018.

2. Law on the Ministry of Interior, promulgated in the State Gazette
No. 53/2014 with last amended and supplemented, SG No. 19/2024 —
employees of the Ministry of Interior — Art. 142 paragraph 1, section 1 and
section 2

3. Civil Servants Act, promulgated in the State Gazette No. 67/1999,
with last amended and supplemented, SG No. 85/2023 — Art. 2

4. Law on the Ministry of Interior, promulgated in the State Gazette
No. 53 of 27 June 2014, with last amended and supplemented SG. No. 19 of
5 March 2024 — Chapter Eight. Disciplinary liability — disciplinary
violations under Art. 194 paragraph 2, section 4 shall be imposed
disciplinary penalties under Art. 200 paragraph 1, section 12 and Art. 203
paragraph 1, section 13

5. Code of Conduct for State Administration Employees adopted by the
Council of Ministers of the Republic of Bulgaria by Decree No 57 of 2
April 2020, promulgated in the State Gazette No. 33/2020.

6. Civil Servants Act, promulgated in the State Gazette No. 67/1999, by
last amended and supplemented, SG No. 85/2023 — disciplinary penalties
under Art. 89 paragraph 1, section 5 shall be imposed disciplinary penalties
under Art. 90

7. Labour Code, promulgated in the State Gazette No. 26/1986, with
last amended and supplemented, SG No. 106/2023 — for disciplinary
violations of labor discipline under Art. 187 paragraph 1, section 10
disciplinary penalties under Art. 188 shall be imposed
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